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FOR IMMEDIATE RELEASE        

 

Oklahoma City, OK  

 

PUBLIC STRATEGIES ANNOUNCES EXECUTIVE PROMOTIONS  

FOR CONTINUED STRATEGIC GROWTH 

Oklahoma City-based project management and strategic planning firm Public Strategies 

(PS) recently announced the promotion of five key organizational leaders to division vice 

presidents. Beth Clemens, CMP; Kendy Cox; Toni Faris, CPA; Todd Griffin, MBA; and 

Sandino L. Thompson join President and CEO Mary Myrick, APR, and COO/CFO Sammye 

Norvell Cravens, CPA, to comprise the company’s executive team. In addition to these 

promotions, Jo Anne Eason has been named Senior Advisor in recognition of her 22-year 

contribution to the company and her ongoing role in its achievements. This group is 

supported by a team of project directors and managers who oversee each of the 

company’s projects, and a staff of more than 150 employees in Oklahoma City, Denver, 

Seattle and the Washington, DC area.  

 

Each vice president will oversee a division of PS’ operations, reflecting a new 

organizational structure to support the company’s expansion and continued 

diversification over the last five years. The company has grown in both demand for its 

services and expertise, resulting in business diversification in national and state 

consulting contracts; procurement of federal grants and state funding to support direct-

to-consumer programming and community revitalization; and a growing client base 

within the firm’s full-scale marketing and communications division.  

 

With this growth and diversification, the company’s business strategies have evolved to 

meet both internal and client needs, as its leadership team has also continued to 

develop and evolve. For 27 years, Myrick has led PS, a woman-owned small business; as 

part of her role in continuing to align business practices with her strategic vision for the 

future of the company, she views these promotions as an important step.  

 



“This is an exciting time for Public Strategies, and I’ve embraced the opportunity to 

make changes to our organizational structure that will have a positive long-term impact 

on the company and its outcomes for our clients as well as the people who work here.  

The creation of these vice president positions allows for the strategic utilization of 

systems and teams to serve our many customers well, both today and in years to come. 

Public Strategies is very fortunate to have leaders of this quality and ability to share in 

the leadership of the company as they fulfill these vital roles,” said Myrick.  

 

Likewise, Cravens, who has been working in lockstep with Myrick for more than a 

decade, running the day-to-day operations of the company while cultivating and 

growing its talent pool, looks forward to working closely with the vice presidents to 

ensure all aspects of the company’s business continue to thrive.  

 

“Each of these executives, who have successfully served the company, is deserving of 

these promotions. I am confident in this team’s ability to accomplish great things, 

having watched them work with great vision, passion, and skill for years,” said Cravens. 

Unique to many organizations, each member of this new leadership team will have been 

with PS for a minimum of eight years, with the longest tenured Vice President having 

been with the company for 18 years. Cravens went on to say, “This leadership team has 

been working at Public Strategies for a combined 123 years so we are well on the way to 

perfecting the art of teamwork in producing great results for clients.”  

 

  

ABOUT PUBLIC STRATEGIES 

An award-winning, woman-owned small business with steady growth since its inception 

in 1990, Public Strategies (PS) has found its niche providing a unique combination of 

direct-to-consumer services; government, non-profit, and business consulting; and 

marketing and communications services to a wide range of national, state and local 

clients. Clients engage PS for its policy expertise in the areas of workforce development 

and employment and training; low-income families; healthy relationships and 

fatherhood; pregnancy prevention; community engagement and revitalization; self-

regulation; and behaviorally informed interventions. The firm boasts expertise in moving 

research to practice; designing effective program models; providing training and 

technical assistance to community-based programs and governmental entities; 

marketing, communications and dissemination; and strategic engagement of 

communities to support innovation. The firm’s work has benefited Oklahoma 

companies, organizations and citizens while positively impacting social policy and 

programming across the country.  And finally, a group of both business-to-business and 

business-to-consumer clients engage with the PS marketing and communications team 

for high-quality events, cutting-edge technology solutions, and effective marketing 

products for their organizations. Learn more about PS at www.publicstrategies.com.  

http://www.publicstrategies.com/


 

 

MEET THE PUBLIC STRATEGIES VICE PRESIDENTS 

 

With more than 18 years of experience in communications, 

research and public policy, Beth Clemens spearheads the business 

development team at PS to support the company’s growth and 

stability, leveraging her multidisciplinary expertise to build 

effective collaborations and advance strategic goals. In leading 

the communications team, she is responsible for content 

management and high-caliber writing across a wide range of 

subject matters, and her event management expertise positively impacts projects 

throughout the company. Clemens consistently uses her understanding of research, 

strategy and effective project management to be instrumental in both the program 

design and technical assistance provided for numerous PS clients. Clemens, a Certified 

Meeting Professional, has previous experience working for the Colorado Health 

Foundation, the National Conference of State Legislatures and the Office of Legislative 

Legal Services. She received her bachelor’s degree in Communications from Culver-

Stockton College and earned a Certificate in Meetings and Event Management through 

Meeting Professionals International and the University of Oklahoma. She is responsible 

for overseeing and developing PS’ business development, event management, and 

communications teams. 

 

 

An 18-year veteran of PS, Kendy Cox is a proven leader in the 

human services consulting field, having provided ground-up 

guidance to numerous governmental and community-based 

programs across the human services, health, corrections, faith, 

justice and education fields, and having managed large contracts 

for the U.S. Department of Health and Human Services,  the 

Oklahoma State Department of Human Services, and other 

national-scale projects. She has led training and technical assistance teams focused on 

both program and research implementation, regularly developing trainings and 

resources for a variety of audiences, including financially vulnerable and underserved 

populations. Cox is nationally known for her work in directing the nation’s longest-

running statewide family-strengthening initiative, which provided state and national 

policy leadership around innovative strategies to improve family quality, increase family 

stability and reduce poverty. In addition to her expertise in building effective teams and 

training processes for states, communities and organizations, she regularly provides 

guidance in the areas of program development and oversight, public/private 

partnerships, curriculum adaptation and performance management. Cox received her 



bachelor’s degree in Communications from Oklahoma City University. Cox is responsible 

for overseeing PS’ portfolio of federal human services consulting projects, managing 

technical assistance and research teams across a range of policy areas, while also 

providing subject-matter expertise and leadership to this highly-sought aspect of PS’ 

business. 

 

 

Toni Faris has more than 25 years of experience providing 

accounting and compliance services for both privately held 

and publicly traded corporations. She has contributed to PS’ 

success over the last 11 years by identifying and monitoring 

compliance matters for existing programs, new initiatives and 

corporate requirements. She aligns the company’s contracts, 

leases, insurance policies and other agreements with the 

short- and long-term financial and operational goals of 

PS. Faris has cross-functional responsibilities across multiple disciplines within the 

company. She works closely with the Business Development division to express project 

goals in financial terms, with Operations to mitigate risk by managing compliance 

requirements, and with Accounting to monitor results and optimize the firm’s 

operational and financial success. She interfaces with clients, partners, auditors and 

regulators to analyze performance indicators to assess effectiveness of the 

implementation of business requirements. As a Certified Grants Management Specialist, 

Faris is professionally equipped to lead the company in complying with guidelines for 

federal grants. She now also leads Human Resources, maximizing the company’s ability 

to manage outputs across personnel and funding streams. Faris, a Certified Public 

Accountant, received a bachelor’s degree in Business Administration from the University 

of Central Oklahoma. Her division encompasses coordination of the company’s 

resources and oversight of PS’ compliance and human resources personnel.  

 

 

An accomplished and experienced financial professional, Todd 

Griffin effectively manages key financial aspects of PS’ 

business, including the critical accounting, time and expense 

management, and preparation of reports that summarize and 

forecast business activity and financial positions. He has led 

the company in the implementation of a DCAA-compliant, 

intuitive and agile project ERP (enterprise resource planning) 

solution that offers integration across the key components of 

business operations. Under his leadership, cloud technology to connect with a growing 

mobile workforce, dashboards and analytics, advanced security and document 

management allow PS to keep plans, policies, forecasts and procedures associated with 



transactions to provide real-time management information for teams. Before joining PS, 

Griffin spent 13 years as Business Manager for Citadel Broadcasting Company, where he 

was responsible for all accounting functions, end-of-month reporting and Sarbanes-

Oxley compliance. Prior to joining Citadel, Griffin worked in the banking industry for 

Oklahoma Employees Credit Union. He is a graduate of the University of Central 

Oklahoma, where he received his undergraduate degree in Finance, and of Oklahoma 

City University, where he received his MBA from the Meinders School of Business. 

Griffin’s division is responsible for all accounting and business management functions 

for PS, creating the business intelligence tools necessary to effectively manage the 

operations of the firm.  

 

 

With a passion for revitalizing and engaging communities 

through multifaceted interventions, Sandino L. Thompson 

leads PS’ national portfolio in the areas of employment and 

workforce development (EWD) and community revitalization 

while contributing substantially to broader training and 

technical assistance contracts designed to improve program 

performance in governmental and community-based 

organizations. Additionally, he leads Work Ready Oklahoma, 

a statewide collaboration that aims to increase access to high-quality employment and 

training services for Oklahomans, especially financially vulnerable citizens at greater risk 

for underemployment and unemployment, as well as the long-term unemployed. 

Thompson provides guidance to federal consulting contracts designed to improve TANF 

(Temporary Assistance to Needy Families) services, especially around employment, and 

provides oversight to an innovative Oklahoma-based project that is receiving high 

acclaim for its success in training TANF and SNAP (Supplemental Nutrition Assistance 

Program) clients through a unique program design, with an increase in employment 

outcomes. Since 2010, Thompson has also served as the Executive Director for It’s My 

Community Initiative (IMCI), a community-based organization in Oklahoma City. He has 

previously managed large-scale, multi-million-dollar construction and renovation 

projects throughout the United States, including whole neighborhood rebuilding efforts 

following Hurricanes Katrina, Rita and Ivan, which devastated the Gulf Coast States. 

Thompson received a bachelor’s degree in Construction Management Engineering 

Technology with a minor in Political Science from Oklahoma State University. He is 

responsible for oversight of PS’ direct-to-consumer services designed to assist 

Oklahomans in achieving self-sufficiency; the firm’s national and state employment and 

workforce development consulting; and the team’s engagement in community 

revitalization.   

  



The success of PS would not be possible without the 

imagination and innovation that Jo Anne Eason has 

contributed throughout her 22 years at the company. As the 

company’s third employee, her expertise has helped 

distinguish the firm as an innovative marketing force in the 

human services consulting arena; her leadership has led to 

the creation of nationally touted educational events; and her 

work in the youth field has gained PS far-reaching respect by 

federal agencies, youth-serving organizations and curriculum 

developers. Other issues Eason has helped to champion with her expertise include 

fatherhood, reintegration supports for individuals exiting incarceration, relationship 

education, and employment and workforce development. Before joining PS, Eason 

served as Director of Sales and Marketing for the Sheraton Hotel in Oklahoma City, was 

the Merchandising Manager for the Oklahoma City Cavalry, and was a business owner. 

She earned her Certificate in Meetings and Event Management through Meeting 

Professionals International and the University of Oklahoma, and holds a bachelor’s 

degree in Business Administration with a major in Marketing from North Texas State 

University in Denton, Texas. She is a member of the Public Relations Society of America 

and its Counselors Academy. Eason moves from her role as Vice President at PS into the 

role of Senior Advisor, where she will continue to serve clients while also providing 

insight and consultation across a variety of projects and teams. 

For more information about Public Strategies’ executive promotions, contact: 

Ellen Holman 

Strategic Communication Specialist 

918-607-5957 
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